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DRIVERS & PREVENTERS AUDIT
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AccountAbility

EXCELLENCE
WITH INTEGRITY TOOLS®

DRIVERS & PREVENTERS AUDIT

Adapted from Holcomb (1999), Getting Excited About Data.

Step 1. Brainstorm and list habits, practices, or assets that:

  DRIVE, or contribute to   PREVENT, or detract from

Step 2. PRIORITIZE: identify three most important drivers and three most important 
preventers listed above; discuss strategies to reduce the negative impact of preventers 
and enhance the effect of drivers.
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